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STANDARDS OF APPRENTICESHIP

APPLICATION

This Application for Approval of Standards of Apprenticeship
is hereby officially submitted for approval to the

Kansas Department of CommerceKansas Apprenticeship Council

on this I $th da of May 201$

By signing this document, I certify that I or someone in my employ
has the necessary experience, license(s) and certification(s)

to conduct training in this Occupation.
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DEFINITIONS

EMPLOYER shall mean Dwane Peaslee Technical Training Center (sponsor)
COMPANY

APPREN’lICESHIP shall mean a written agreement hetseen the cmploser and apprentice: each
-\CiREEME\ I agreemem shall contain a clause, which makes these standards a part of such

agreement with the same effect as if expressh written therein.

APPRENTICE shall mean an individual who has applied for and been accepted for an
apprenticeship to learn the trade of Industrial Maintenance Mechanic. outlined in
these standards, and who, with the employer. has a written apprenticeship
agreement.

RIGIS1 R.’TlON shall mean the Kansas Departmcnt ofCommcrcc State Apprenticeship t)lIfot.
•\CiE\CY

STANDARDS OF shall mean this entire document, including these definitions.
APPRENTICESHIP

TERM OF APPRENTICESHIP PROGRAM

1 he term of apprenticeship. hich for an mdis idual apprentice may he measured either through the
comp]etion of the industry standard for on—thejoh learning (at least 2.000 hours) (time—based approach).
attainment of competency (competency—based approach). or a blend of the time—based and competency-
based approaches (hybrid approach).

The time-based approach measures skill acquisition through the individual apprentice’s
completion of at least 2,000 hours of on-the-job learning as described in a vmrk process schedule.

I he competenc—based approach measures skill aconisitiori throuch the mdix dual apprentices
successful de onstration of acquired skills and knowledge. 0:, erific:d hs tile prOL’ralli sponsor.
Prog’ramc utilizing’ this approach must still require apprentices to complete a ininimlim of 2.000
hours or one i Ii sear cfon—thc—iob learning. The proaran standards niust address ho on—the—job
Jearnine will be intecruted into the program, describe compctcncies, and identify an appropriate
means of testing and esaluation for such competencies.

The hybrid approach measures the individual apprentice’s skill acquisition through a
combination of specified minimum number of hours ofon-thcoioh learninc and the successful
demonstration or cstnpcienee as described in a ork proces schedule,
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WORK EXPERIENCE

the apprentice shall he taught the use, care and effective handling of all tools and equipment commonly
used in the occupation. The apprentices shall he given work experience and training in the occupation to
assure them the skill and proficiency that characterizes a qualified journe\ vvorker/mentor as herein defined.
Such on-the-job learning (Oil.) shall be carried on under the direction and guidance of a qualified journey
worker/mentor in the occupation.

The vvorkday and workweek bar apprentices and the conditions associated therewith, shall be the same as
those of other classifications of employees within the company doing comparable work.

A schedule of vvork processes to be included in this training is attac bed hereto.

RELATED TECHNICAL INSTRUCTION
All apprentices shall be ri’c1uired to attend classes in subtects related to the occupation. One hundred forty—
baum (114) hours per year is normal lv considered necessar\ , These classes ma he given during or outtide
the regular vorking hours, depending upon available facilities. time spent in such classes after regular
working hours shall not be considered as hours of work. If required to attend classes during the regular
working hours, the apprentices shall be compensated at their regular hourly rate, Ifi for any reason,
classroom instruction is not practicable, the related technical instruction may be conducted by means of
distance learning, correspondence, electronic, or company-sponsored courses approved by the Registration
Agency

The amount of time to be devoted to each subject and the sequence theyare to follow will depend upon the
type of work being perfhrmed by the apprentice. It is intended that this classroom instruction shall he so
integrated vsith the ssork that the apprentice and the company vvill receive the maximum beneflts from such
instruction.

Failure on the part of the apprentice to fulfill their obligation as to the related training studies andor
attendance, or their failure to maintain passino grades therein, shall constitute adequate cause fir
cancellation of their apprenticeship agreement.

\n outline of the related technical instruction to he included in this imainino is anne bed hereto.

All related technical instruction ln.structors must meet th.e. State education requirements for a •voca.tonal
technical instructor in Kansas, or he a subject matter expert. which is an individual, such as a journey
worker/mentor, who is recognized within an industry and by the employer as having expertise in this
occupation.

WAGE SCJIEDLLE
lie aprrent cc shall he cusi tr each hoar petti ti t he cf at the losv inc progress is e F nereasinc

a ml \gkil\ hail h ip L nii, I 1It,! 111k 1kr1nLiif rvvi I

the occupation. \\hen thc \acu,an tail innee henetits rot the Oripi cnr!ees are esiahiishcd pursuant to
l, k, I

I I t ,, I I -! I I t lIII i ll P —, it 1 fli I

I so

it itt



be lec than thai required he an\ In inimum ‘a ace Ia\\ ‘a hieh luau he legally applicable.

1 he journey worker mentor minimum wage rate as of September 13. 14 i S 6 per hour.

PERIODIC EXAMINATIONS
After the probationary period and before each period of advancement, or at any other time when conditions
may wairant, the employer or an authorized representative may examine the apprentices to determine
whether they have made satisthctory progress. If the apprentices’ related training or work progress is fhund
unsatisfactory, they may be required to repeat a process or series of processes in which they are deficient
hefhre adsancing to the next ‘sage classification. There shall be no more than one (I) additional extended
period prior to the next scheduled advancement.

Should it be found that the apprentice does not hake the ability or desire to continue the irainin and become
a competent worker, the snpers isor should recommend to the emplorer that the agreement be terminated,
and such a finding shall he deemed adequate cause fOr the canceling of an apprenticeship agreement. The
Registration Agenc shall he notilied in ssritine ofanv such cancellation

RATIO

The ratio ofjourney worker mentor to apprentice is the ideal standard for training the maximum number of
apprentices while insuring proper supervision, training, safety, and continuity of employment. No more
apprentices shall he employed than can be given proper supervision on the job and afforded employment
opportunity upon completion of the apprenticeship.

The minimum ratio ofjourner worker’mentor to apprentice shall he one ( I) journey workerinentor to one
(3 apprentices.

PROBATIONARY PERIOD

The tirst rear of emplovnient thr the apprentice. after signing the apprenticeship agreement, shall he a
prohationarr period. During this probationary period, the agreement mar be canceled by the Registration

.,e nes tp’ ‘C 1 t either t ii there \ ft r ii pi oh it’orar\ per o I the i.j ,c ier t m i\ hr i

fOr due cause, “Due Cause” shall include. hut not he limited to. infraction of company rules set up in
accordance with company polic5,or failure to meet the required standards of’ proficiency Apprentices shall
he given full credit for such period toward completion of their apprenticeship. The Registration Agency
shall be advised promptly of all cancellations and terminations of apprenticeship agreements, whether
during or afTer the probationary period.

n \pp nhee us ill erre unh one (1) pr bati ri ii pertoo tbrough u th term ot thu. p r icechip
program ecoardless oftranslOrj s to another emnpior or

SAFFT Y AND JIFAI TEl TRAIXING

10 cnlj’ cr sna . instruct ihO apptcnticc n sOtu and health ihI suork ru.t cc’s and shall 15 uiv Iltat the
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QL\L IFICATIONS EOR ANt) SF! .FCTION OF APPRENTICES

Qualitications:



Ace: All applicants must be at least 18 years of ace.
Education-I huh School Diploma or equivalent.

ii. \VorkKess scores of4 in Applied \lath. locating lnlbrmation and Reading Dr

infonnation
iv. Physical: Applicants must be able to perform the essential functions of the job.

Se lee tion:

The recruitment, selection, employment and training of apprentices during their apprenticeship
shall be without discrimination because of race, color, religion, national origin or sex. [he sponsor
will take affirmative action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required under the Kansas Plan of I qual F inplor ment Opportunity in
Apprenticeship and Title 29. Code of Federal Regulations. Part SO as amended. .-\ program
sponsor who emplor s five (5) or more apprentices shall submit a sritten Affirmative Action Plan
and Selection Procedure to the Registration Aericv in conthrmits with the above regulation.
\Vhere appropriate a sponsor may submit satisfactory evidence of compliance with an equal
employment opportunity program providinu for the selection of apprentices for affirmative action
in apprenticeship including goals and timetables for women and minorities which has been
approved as meeting the requirements of Title VII of the Civil Rights Act of 1964 as amended, or
Executive Order 11246, as amended.

APPRENTICESHIP AGREEMENT
Each apprentice shall be covered by a written apprenticeship agreemcrit signed by the emplorer and the
apprentice. Such agreement shall contain a statement making the terms and conditions of these standards a
part of the agreement, as ii expressly written therein. For this reason, every apprentice shall read these
standards beidre signing the agreement Acopr of each agreement shall be furnished to the appremice. to
the employer and to the Recistration Agencr

The Apprenticeship Agreement does not constitute a certification under Title 29 CFR Part 5 for the
employment of apprentices on Federally financed or assisted construction prolects. Apprenticeship program
sponsors arc rwiuired to obtain a letter of eci-tificanon front the Recistranon -\ce ncv ham caeh indis idual
project. The letter will identib the program sponsor. trade, project name and pmu(ect location. 1 will list the
registered apprentices working on the project with the last four (4) digits of their social security number.
regisiratfori date and the percentage of journey vvorLLrmentor wage rate the apprentice should be paid.

The transfer of an apprentice between apprenticeship programs and within an apprenticeship program must
he based on agreement between the apprentice and the affected apprenticeship committees or program
sponsors. and must comply with the following requirements:

he transferrinu apprentice must he pros ded a transcript of rclarcd technical instruction and on -

thcdoh lealtunc i’ the cumin ittee or preurain sponsor:

CREDIT FOR REV1OS EXPERIENCE

All persons ncvempioyed by the. company as apprentices will he. placed under these anprentice.ship
ci n hr mud their Lrecmnts he reytsici L with the Regitr its n hew cc \ppren wes cc II ha fo c I

fiul.l credit for the time they have serve.d as; suc.h under a verbal or written agreement whether previously
ernployeai by t.he. ompany or elsewhere, and wil be paid at the rate for the period to which such credit
advances them,



Grandfathering of Apprentices:

The grandfather privilege pertains to those employees already working in the trade classification \\herein
apprentice registration is being requested. Apprentices being grandfathered must have been sorkino liar the
emploer for 31) da s prior to initial request for registration of program standards.

SUPERVISION OF APPRENTICES
Apprentices shall he under the general supers ision of the management and under the direct superx isbn ofa
qualified iournev vorkermentor in this occupation. appointed by the management, to serve as super\ isor of
apprentices. Such supervisor of apprentices is authorized to mose apprentices from one operation to another
in accordance with the predetermined schedule of ssork training or as the need arises due to operating
conditions.

CERTIFICATE OF COMPLETION
Upon satisfactory completion of the requirements of the apprenticeship as established herein, the employ er
shall certify the name of the completing apprentice to the Registration Agency and recommend that a
Completion of Apprenticeship” certificate be issued in the name of the apprentice.

REGISTRATION OF APPRENTICESHIP STANDARDS
These standards of apprenticeship will, upon adoption by the employer, be promptl registered and copies
filed with the Registration Agency. The employer reserves the riv’ht to discontinue the apprenticeship
program at any time asset forth herein, including any modifications or amendments thereto. The
Registration Agency shall he notified promptlr of any decision to cancel the program.

These standards of apprenticeship may be amended at any time provided that no amendment or modification
adopted shall alter any apprenticeship agreement in force at the time of such change without the consent of
the apprentice insolved. Such amendment shall he submitted to the Registration Agency hefbre being
placed in effect. A copy of each amendment adopted will also be furnished to each apprentice ernploed by
the company.

NOTICE TO REGISTRATION AGENCY
The Registration Agency shall he notified promptly of all new indentures, suspensions liar any reason.
reinstatements, cancellations, and completions.

Cancelation of apprenticeship agreements during the probationary period will not have an adverse impact on
a sponsor’s completion rate unless there is a consistent pattern of eancelations during the probationary
period.

ADJUSTING DIFFERENCES/COMPLAINT PROCEDURES

itie.29(/29.52jJ Icr issues regarding wages, hours, working cond.itioris, and other sues that
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Title 29 (‘FR 30.11 Any apprentice or applicant bar apprenticeship who believes that he she has been
discriminated against on the basis of race. color. religion. national origin, or sex, with regard to
apprenticeship or that the equal opportunit\ standards with respect to hisrher selection hax e not been
followed in the operation of a Registered Apprenticeship program. may personally or through an
authorized representative, tile a complaint with the Registration Agency or, at the apprentice or
applicant’s election, with the private review body established by the program sponsor (if applicable).

The complaint will be in writing and will be signed by the complainant. It must include the name,
address, and telephone number of the person allegedly discriminated against, the program sponsor
invols ed. and a brief description of the circumstances of the failure to apply equal opportunity standards.

The complaint must he filed not later than one hundred eighty 1 80) days from the date of the alleged
discrimination or specitied failure to follow the equal opportunity standards. and in the case of
complaints filed directly with the review body designated b the prooram sponsor to res iew such
complaints, any referral of such complaint by the complainant to the Registration Agency must occur
within the time limitation stated above or thirty (30) days from the final decision of sLich revie hodx.
whichever is later, The time may he extended by the Registration Agency for good cause shown.

Complaints of harassment in the Registered Apprenticeship program may be filed and processed under
Title 9, CFR. Part 30, and the procedures as set forth above,

The Sponsor will provide written notice of their complaint procedure to all applicants for apprenticeship
and all apprentices.

CONFORMANCE WTTH STATE AND FEDERAL LAWS
\o section of these standards of apprenticeship shall he construed as permitting violation of an’ law of the
State of Kansas or of the t.’nited States.

MAiNTENNCE OF RECORDS
The employer shall maintain complete records on each apprentice. covcr!no all details of their selection and
apprenticeship, includine work progress, attendance and progress in related training.

The emplo er will also maintain complete records of the selection process applied to each applicant for
apprenticeship for at least five (5) years from the date of application.

CONSULTANT

Advice and assistance in the SUccess (TI operation cf this apprentic.eship program wi.ll. he avai la(..le at any
nine, upon request ha time crnplo\ er. from reprcsentati\ es f the Kansas Department of ( cntmncrcc State
‘t P ‘. ill ,,, hip I

——

m 1’ n —

\\etcrnian
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.2 West 6th Street, Suite A
Junction Ctt. 145 66441
Phone: 785.762.8870
Cell: 785.230.9456
Fax: 785.762,3078
TTY: 711 or (800) 766.3277
ww\s.e.rJ4a5iypprenticess.e.orcz



WORK EXPERIENCE
The apprentice is responsible for the documentation of all work experience and will provide this
documentation to the sponsor to verify satisfactory progress through the apprenticeship procram. The
apprentice shall he taught the use, care and effective handling of all tools and equipment commonly used in
the occupation. ‘I he apprentices shall be cisen work experience and training in the occupation to assure them
the skill and proficiency that characterizes a qualified journey werker:mentor as herein defined. Such on-the-
job learning (OJL shall be carried on under the direction and guidance of a qualified journey workermentor
in the occupation. No apprentice will be allowed to work overtime if it interferes with attendance with
apprentice’s RTI.

The workday and workweek thr apprentices. and the conditions associated therewith, shall be the same as
those of other classifications of employees within the company doing comparable work.

A schedule ofwork processes to be included in this training’ is attached hereto.

ON-THE-i OB LEARNNG

PRELIMINARY WORK (60 hours):
• Learning the names and uses of the equipment used in the trade:

• Learning the names and uses of the various tools used in assembling this material.
care of these tools, and other instructions necessar to familiarize the apprentice
with the material and tools of the trade.

BRANCH CIRCUITS (rough-in and trim outlets, lighting, outdoor circuits) (1,000 hours)

SERVICES AND EQUIPMENT (appliances, HVAC, etc.) (440 hours)

REM(DDELINC (250 hours)

SPECIALIZED SYSTEMS (life safety, intercom, telephone. etc) (25(1 hours)

RELATED TECTIMCAL INSTRUCTION

All appiemices shall he recuired to attend classes in subjects related the occupat,nn. One hundred frrt—
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The apprentice is responsible lir the documentation of all related technical instruction obtained on hehalfot
the pmoram and ssill provide this documentation to the sponsor to seriR satisfactor progress through the
apprenticeship program.

Failure on the part of the apprentice to fulfill their obligation as to the related training studies and/or
attendance, or their hilure to maintain passine grades therein shall constitute adequate cause for
cancellation ol their apprenticeship agreement.

An outline ol the related technical instruction to he included in this training is attached hereto.

All related technical instruction Instructors must meet the State education requirements for a vocational-
technical instructor in Kansas or be a subject matter expert which is an individuaL such as a journe
orkerinentor. who is recognized sithin an industr and by the sponsor as having expertise in this
occupation

Related 1 echnical Instruction will be administered h Dwaync Peaslee Technical Training Center.

TECIINICAI INSTRUCTION
Course Title Flours

OSH \ 0—Hour
Basic Electricity 16
Electrical Tools
Electrical Utility Network & Single-Phase Transformer 4
Ground. Grounded. Grounding: What’s the Difference I
The Neutral Conductor and CalcLilations 2
Conduit Bending & Other Racesays 4
Cable Raceway, Romex
Residential Blueprint reading/Schematic diagrams 4
Residential Services/Feeder Calculations 1
Residential E3 ouch Circuit Requirements & Caiuuiaiiois 6
Ranges. Ovens, and ()ther Cooktng Appliances 4
Gas & I ftctn I urnae -nnd Other F lett cal lEnt 4
Conductor’s Ampacits & Voltage Drop 4
Pools, Spas and Hot Tubs
Other Appliance Ciruttits 4
Box Fill and Racessa Calculations 6
Smoke and C02 Leteciors and Placement
Low Voltage S stems Cam.era Securi t.• Sstems, I)oor Answering Syste.ms) 8
IRC Code 8

r\iterliOH Lnerca NH

AC
[1 iiic 1 aaccnent

1. i.ce.nsc Pre.paration
Total Flours


