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STANDARDS OF APPRFNTICESH1P

APPLICATION

This Application for Approval of Standards of Apprenticeship
is hereby officially submitted for approval to the

Kansas Department of CommerceKansas Apprenticeship Council

on this 3rd day ol’December 2018

By signing this document, I certify that I or someone in nw ernplo
has the necessary experience, license(s) and certification(s)

to conduct training in this occupation.

[)wa\ ne Peaslee Technical ‘I rainine (‘enter
2920 I laskell Avenue. la\xrence. KS 66P46

Employer or Company (Sponsor)

—

---——.

- a

December 1.2018
Siunature and Date

E\ecutive l)ire.ctor

i_i tiC

CC

H.

‘rcparIr



DEFINITIONS

E\l PlOYER: shal mean Dwavne Peaslee lechnical Training Center (sponsors representative)
COMPANY

APPRENTICESHIP shall mean a written agreement between the employer and apprentice: each
AGREEMENT agreement shall contain a clause, which makes these standards a part of such

agreement with the same effect as if expressly written therein.

APPRENTICE shall mean an individual who has applied t& and been accepted for an
apprenticeship to learn the trade of Industrial Maintenance Mechanic. outlined in
these standards, and who, with the emplo er. has a written apprenticeship
agreement.

RECiISTRATION shall mean the Kansas Department of Commerce - State Apprenticeship 0111cc.
AGENCY

STANDARDS OF shall mean this entire document. includine these definitions.
APPREN1ICESH I P

TERM OF APPRENTICESHIP PROGRAM

The term of apprenticeship, which for an individual apprentice may be measured either through the
completion of the industry standard for on-the-job learning (at least 2,000 hours) (time-based approach),
attainment of competency (competency-based approach). or a blend of the time-based and competency-
based approaches (hybrid approach).

I he fime—based approach measures skill acquisition through the inditdual apprenticuL
completion of at least 2.000 hours of on-the-job learning as described in a work process schedule.

1 he competencr—based approach measures skill acquisition through the indi idual apprentice’s
uceessful demonstration of acouired skills and knowledire as critied by the nuraiii cponcar
Programs unlizing this approach must still require apprentices to complete a minimum ot’ 2,000
honrs or one (i) year of on-thmjoh learning. Ihe program standards must address how on-the-job

rr ng will be intoi ad mm 0 e prom m de crihe compeL u snd iaenfiL a Irpropriatc
means of testing and es aluation for such competencies

The hybrid approach measures the individual apprentice’s skill acquisition through a
combination of sped lied minimum number of hours ofon-thmjob learning and the successful
demonstration of competency as described in a work process schedule

utiiic the com pmeue;-based approach. I he term of apPremitit as hip dialt. he 2.000 hours
\ e m \ Ifl i u ,l ml ih mm i’m ii m I rIm ii nmmn ii 0 -4—)

related mch neal mnstructun aei rear of the ten n In the m ant the apprentlces arc req iii red to ,rls
she!.! receive credit on the- term of :innraitieest.imp fda cii lx the aeniat hours

Lie anprx;ii ices aroe.rexs a vach goose upare tieshi may be eteriricasi tn
1 heretdre anapprnliee rae it unusual aptitule turd industre, or beeause ot pate. edra ion turd/or
practical e.sper ie.nce, ae.hiex eat the de.sired level o.I attainment i.n one p a.sto i the apprent re.ship in less t.han
the time desirenated, rung he advanced to the. next The determination of such achievement in less than
the usual scheduled hours shalt e made hr the employer.

The ernplver intends and expects to give the apprentice continuous employment tIowevema the employer
reset time neht to susnend the apprentice whenever conditions of P us mess make that necessary Any



apprentice whose term of apprenticeship is suspended for such reason w ill be gi\en the opportunity of
reemployment before an additional apprentice is employed.

WORK EXPERIENCE
The apprentice shall be taught the use. care and effective handling of all tools and equipment commonly
used in the occupation. The apprentices shall he given work experience and training in the occupation to
assure them the skill and proficiency that characterizes a qual itied journey worker mentor as herein defined.
Such on—the—job learning (OiL> shall be can-ied on under the direction and guidance of a qualified journey

orker mentor in the occupation.

The workday and workweek for apprentices, and the conditions associated therewith. shall be the same as
those of other classifications of employees within the company doing comparable work.

A schedule of work processes to be included in this training is attached hereto.

RELATED TECHNICAL INSTRUCTION
All apprentices shall be required to attend classes in subjects related to the occupation. One hundred forty-
four (144) hours per year is normally considered necessary. These classes may he given during or outside
the regular working hours, depending upon available fiucilities, All time spent in such classes after regular
working hours shall not be considered as hours of work, If required to attend classes during the regular
vorking hours, the apprentices shall be compensated at their regular hourl\ rate. IL for an reason.
classroom instruction is not practicable. the related technical instruction ma he conducted b means of
distance learning. correspondence. electronic. or company-sponsored courses approved by the Registration
Agenc\.

The amount of’ time to be devoted to each subject and the sequence the\ are to hallow vill depend upon the
pe ot work being performed by the apprentice. It is intended that this classroom instruction shall he so
integrated with the work that the apprentice and the company will receive the maximum benefits from such
nstructjon.

Failure on the part of the apprentice to fulfill their obligation as to the related training studies and or
attendance, or their failure to maintain passing grades therein, shall constitute adequate cause for
cancellation of their apprenticeship agreement.

An outii.ne of the related technical i.nstruction to- he included. i.n th.is trai.n.i.ng is attached here.to.

All related technical instruction Instructors must meet the State education requirements for a vocational-
technical instructor in Kansas, or be a subject matter expert, which is an individual, such as a journey
worker/mentor, who is recognized within an industry and by the emplo\ er as having expertise in this
occupa.tion.

WACI1- SCHEDULE
,
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no time niav the apprentices x age rate he less than that required by ans mm mum \ age ]a ‘a hieh niav be
lecallv apphcahle.

The ourne\ \vorkermentor mintmum ‘aaee rate as uI September 13. fi 1-I is S lô per hour.

PERIODIC EXAMINATIONS
After the probationary period and before each period of advancement, or at any other time when conditions
may warrant, the employer or an authorized representative may examine the apprentices to determine
whether they have made satisfdctory progress. if the apprentices related training or work progress is found
unsatisfactory, they may be required to repeat a process or series of processes in which they are deficient
before advancing to the next wage classification, There shall be no more than one (1) additional extended
period prior to the next scheduled advancement.

Should it he tbund that the apprentice does not have the ability or desire to continue the training and become
a competent worker, the supervisor should recommend to the emploser that the a reement he terminated.
and such a finding shall be deemed adequate cause for the canceling of an apprenticeship agreement. The
Registration Agency shall he notifed in writing of any such cancellation.

RA’l ‘10

The ratio of journey worker/mentor to apprentice is the ideal standard fdr training the maximum number of
apprentices while insuring proper supervision, training, safety, and continuity of employment. No more
apprentices shall be employed than can be given proper supervision on the job and afforded employment
opportunity upon completion of the apprenticeship.

The minimum ratio of journee orker1mentor to apprentice shall be one ( I) journey worker, mentor to one
(3) apprentices.

PROBATIONARY PERIOD

The first \ ear ot employment lbr the apprentice. after signing the apprenticeship agreement, shall be a
ha111 ti t iv ‘nit v itO two i i ii ha1 0 tii 1Jc nUll d\ t u iO.cI I O\ iia kJii I In

Agency upon request of either nati thereto. Afler the probationary period, the agreement ma\ he canceled
for dtte cause, “Due Cause” shall include, hut not he limited to, inhaction of compans rules set up in
accordance with company policy, or failure to meet the required standards of proficiency. Apprentices shall
he given full credit for such period toward completion of their apprenticeship. The Registration Agency
shall be advised promptly of all cancellations and terminations of apprenticeship agreements, whether
during or after the prohationa period.

An Apprentice will serve otil\ one (I) prohation,.trs neriod throughout the term of this apprenticeship
prooratu reeardess oftranNfen to another etit 0\ ci.

SAlT Pt’ AND FlEA I. [‘H TRAINING
flu tppreot(e in c Or tflflli w,:trh, ccci ccc rcRi shaH ‘ re

I ,, I—, I

SeCt’. I te’e!th stanienJ pinritLuteh or C’ ‘ ureOrs of! ,aoe’: or , ti.iet f,n e b--c-;’
to be ;tt least as efficetive as the federal stanch

QU [.Fi.CAT1ONS FOR AND S.Ei...rECTION OF APPRENTICES

Qualifications:



i. Age: All applicants must be at least 18 years of age.
ii. Education-High School Diploma or equivalent.
iii. Physical: Applicants must be able to perform the essential functions of the job.

Selection:

The recruitment. selection. emplovmem and training of apprentices during their apprenticeship
shall be without discrimination because of race. color, religion, national origin or sex. The sponsor
will take affirmative action to provide equal opportunity in apprenticeship and v ill operate the
apprenticeship program as required under the Kansas Plan of Equal Employment Opportunity in
Apprenticeship and Title 29, Code of Federal Regulations. Part 30 as amended A program
sponsor who employs five (5) or more apprentices shall submit a written Affirmative Action Plan
and Selection Procedure to the Registration Agency in conformity with the above reuulation.
Where appropriate, a sponsor ma\ submit satisfactors evidence of compliance ith an equal
emploment opportunity program providing for the selection of apprentices for affirmative action
in apprenticeship including goals and timetables for somen and minorities which has been
approved as meeting the requirements of Title VII of the Civil Rights Act of 1964 as amended, or
Executive Order 11246, as amended.

APPRENTICESHIP AGREEMENT
Each apprentice shall be covered by a ritten apprenticeship agreement, signed by the employer and the
apprentice. Such agreement shall contain a statement making the terms and conditions of these standards a
part of the agreement. as if expressly written therein. For this reason, ever’ apprentice shall read these
standards before signing the agreement. A copy of each agreement shall be furnished to the apprentice. to
the employer and to the Registration Agency.

The Apprenticeship Agreement does not constitute a certification under Title 29 CFR Part 5 for the
emplo ment of apprentices on Federally financed or assisted construction projects Apprenticeship program
sponsors are required to obtain a letter of certification from the Registration Agency fir each indisidual
project [he lctie wl1 identllS, the program sponsor. trade. project name and project location it will list the
1 ,j1l d ppi Lnt oikm n the pu trU s ith tht I Nt to n 14 ligit e thL I 1Lial ‘cui its numb
registration date and the percentage of journey worker mentor vauc rate the apprentice should be paid.

‘fhetransfirr 01 an apprentice between apprenticeship programs and within an apprenticeship program must
be based on agreement between the apprentice and the affected apprenticeship committees or program
sponsors, and must comply with the following requirements:

the trenstcrnne anprentice must be r0\ ided a transcrirt Oil elated rc-chn cal nsnucnon and on—
the.-;ob carnln ho tie. emm:rteeor 1 cram

iranste r ii ut be to the same oceneilion: and

CREDIT FOR PREVIOLS EXPERIENCE
roe se aeprenoces ‘.srl ho hrceh easer LL5 :lsea!eesrI:e

1 1 — 1 Il . .. t i I , ,,l
‘. 1

II ri Iii 1 ‘n,. h
“ U I , U. se 1 rseg

employed by th5. ompanv or elsewhere. and. will be paid at the .le t.or the. period t.o which such credir
advan 15 them.



Grandtathenntt olApprentices;

The grandfather privilege pertains to those emplo\ees already working in the trade classification wherein
apprentice registration is being requested. Apprentices being grandfathered must have been working tbr the
employer for 30 days prior to initial request thr registration of program standards.

SUPERVISION OF APPRENTICES
Apprentices shall he tinder the general supervision of the management and under the direct supervision of a
qualified journeY workerruentor in this occupatIon, appointed by the management, to serve as super isor of
apprentices. Such of apprentices is authorized to move apprentices from one operation to another
in accordance with the predetermined schedule 0f ii ork training, or as the need arises due to operauno
con dii ions

CERTIFICATE OF COMPLETiON
Upon satisfactory completion of the requirements of the apprenticeship as established herein, the employer
shall certify the name of the completing apprentice to the Registration Agency and recommend that a
Completion of Apprenticeship certiticate he issued in the name of the apprentice

REGISTRATION OF APPRENTICESHIP STANDARDS
These standards of apprenticeship will, upon adoption by the eniploi er. be promptly registere-d and copies
filed with the Registration Agency. 1 he employer reserves the right to discontinue the apprenticeship
program at any time as set forth herein, including any modificaiions or amendments thereto. The
Registration Agency shall he notified promptly of any decision to cancel the program.

These standards of apprenticeship may he amended at any time provided that no amendment or modification
adopted shall alter an apprenticeship agreement in force at the time of such change without the consent of
the apprentice involved. Such amendment shall be submitted to the Registration Agency befbre being
placed in effect. A eop\ oi each amendment adopted will also be furnished to each apprentice emplox ed by
the company.

NO HCE TO REGIST RAl JON AGENCY
The Registration Agency shall he notified promptivol all new indentures, suspensions for ans reason,
reinstatements, cancellations, and completions.

Cancelation of apprenticeship agreements during the probationary period will not have an adverse impact on
a sponsor’s completion rate unlesN there is a consistent pattern of euneelations during the prohationurs

ADJUSTING DI FFFRENCES.CO\IPLAINT PROCED(. RES

Title 29 C FR 295 ( bh2 U For ivvic rcenrdin c, \vncj. hours, c on condnoms coo utner s.Scs’ in

rns I c icd hx i ol lactiS B i ng \rs nmnt d in pt m L ccolutio 1 n e
any ap oljc.ahle grievance and arhitrat.ion. procedures et.mtained in the urticles of a CB A

The Sponsor ill hear and resolve all complaints of violations conecming the. Apprenticeship Agreement
and the Registered Apprenticeship Standards, fbr v F ich written notification is received, within ii ficen

I da s of violatiow. lhc Soon ill make vucli rulings aN it dccnlN necearx in each mdiv anal
uI liv ,ij ii I I ii

- I k 15 I

I II
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Title 29 CFR 30.11 An\ apprentice or applicant for apprenticeship v ho believes that he she has been
discriminated against on the basis of race, color, religion, national origin, or sex, with regard to
apprenticeship or that the equal opportunity standards with respect to his/her selection have not been
followed in the operation of a Registered Apprenticeship program, may personally or through an
authorized representative, file a complaint with the Registration Agency or, at the apprentice or
applicant’s election, with the private re\ iew body established by the program sponsor (if applicable).

the complatnt ill be in writing and v ill be signed h’s the complainant. It must include the name.
address, and telephone number of the person allcgedl’ discriminated against, the prouram sponsor
involved, and a brief description of the circumstances ofthe failure to apply equal opportunity standards.

1 he complaint must be tiled not later than one hundred eigln (180) days from ihe date of the alleged
discrimination or specified failure to fbllow the equal opportunity standards. and in the case of
complaints filed directly with the review body designated by the program sponsor to review such
complaints, any referral of such complaint by the complainant to the Registration Agency must occur
within the time limitation stated above or thirty (30’) days from the final decision of such review body,
whiche\er is later, The time may be extended by the Registration Agency for good cause shown.

Complaints of harassment in the Registered Appreunceship prooram ma’s be filed and processed under
Fitle 29. CFR, Part 30. and the procedures as set forth above,

The Sponsor will provide written notice of’ their complaint procedure to all applicants for apprenticeship
and all apprentices.

CONFORMANCE WiTH STATE AND FEDERAL LAWS
No section of these standards of apprenticeship shall he construed as permitting violation of any law of the
State of Kansas or of the Knifed States.

\‘LAINTENANCE OF RECORDS
‘l’he employer shall mainta!n complete records on each apprentlce. cux ering all details of their selectton and
apprentceshp. mcludtn work: progress. anendance and progress in related training.

The clnp]o er will also maintain compiete records at the selection process applied to each applicant fOr
apprenuceship for at least five (5) years from the date of application.

CONSULTANT
.-\d’1cc and assst ccc ;n the succssNtoi tths-i’a ci li tpprentOeship ProOii u il ne a\aii.trsie an’.
time, upon request by the employer. frcr’n representatis of the Kansas Department of Cornmct cc - State
Apnrcntces,iiip Of0c.

Cars’ Westerm.an
5t K nags s7ctr ipK stir a ait ices Rc a 2 &ppi nti nip Pogr
‘10 2 West 6th Stree•t, Suite .A.
Junction City. KS 6644
Phone: 785,762,8870
CeO: 785.230.9456

‘SIn?. no

.5’ 5. i’5EsOe ‘ ..‘5 ‘T”raSiine Ca’s is

S”iL’,?i. ‘il )cisrnent stars’r ./\I)j)i’5flt.i. 55

15, St.!



WORK EXPERIENCE
The apprentice is responsible for the documentation of all work experience and will provide this
documentation to the sponsor to serifv satisfactor progress through the apprenticeship program. The
apprentice shall be taught the use, care and effective handling of all tools and equipmenl commonly used in
the occupation. The apprentices shall be given work experience and training in the occupation to assure them
the skill and proficiency that characterizes a qualified journey worker/mentor as herein defined. Such on-thas
job learning (OJL) shall be carried on under the direction and guidance of a qualified journey worker/mentor
in the occupation, No apprentice will be allowed to work overtime if it interferes with attendance with
apprentice’s RTI.

The workday and workweek for apprentices, and the conditions associated therewith, shall be the same as
those of other classifications of employees within the company doing comparable work.

A schedule of work processes to he included in this training is attached hereto.

ON-THE-JOB I IARNING

I. Orientation to Sterile Processing (80 hours)

II. Cleans, high level disinfects and inspects surgical instruments and equipment. Properly loads, operates
and maintains all cleaning equipment (e.g. mechanical washers, ultrasonic cleaners, cart washers, etc.>
(630 hours)

[Ii. Inspects, test, assembles, and packages, and sterilizes surgical equipment. supplies, and instrumentation,
(660 hours)

IV. Sterilizes surgical instruments and devices in a varieta of sterilization methodologies; Properly loads,
operates. and cleans sterilizers, performs biological, chemical, and mechanical equipment testing for both
the Sterile Processing and the surgical department according to polic. Accurately documents test results.
(630 hours

RELATED TECHNICAL INSTRUCTION

Al]. apprent.ices shall be req.uired to attei...d classes in subjbdts related to the oc.cupatioF. Our. hundred. forty
four (t44) oours per sear is normalls considered necessars These classLs may be gisen dwing or outside
the regular storking hours depending upon available facilities All time spent in such classes after regular
s orking hours shall not be considered as hours of work if required to attend classes durinu the regular
working I outs the apprentices shall be eompns itrd at their regu]ai hourly rate It foi ins’ reason
classioom instruction: is not practicable, the. related technical instruction mar he .cimiducted by means of
di to c i il LOfl’c fuflckOLL eieutrOnlL or ioq our pournu, I Loui opprured as th ttr,jtiation
A cues

unicorn ut true to be des cred to each subject and the sequence thes are to fhllov’ wbj depend upon the
1

1 1 — I—

mtenrated ith the work that the ,rcprentiee and the comnanx nd) recewe the maximum benehts lions such

The appreistice. is responsible the the documentation of al.l related technical i•ur•tructjo•n obtained on behalf of
the prop r and as P prosidr hi docu nptation u’ t sponsot to acn etisfactor pogrn hrcon tile
apprenticeship program

Failure on the part of the. apprentice to fulfill the]r oblication a to the rel.ate.d. traimntr, studies and/or
attendance, or their failure. t•o maintain passiut’ srad es therein, shall c onstitu.te adepuan . cause for
eance i];eiic,1 he then’ apprenti.cs’ohe as’reernei



An outline of the related technical instruction to he included in this training is attached hereto.

All related technical instruction Instructors must meet the State education requirements for a vocational—
technical instructor in Kansas, or be a subject matter expert, which is an individual, such as a journey
workertmentor, who is recognized within an industry and by the sponsor as having expertise in this
occupation.

Related lechnical Instruction v ill be administered by Dwane Peaslee Technical Training Center.

TECI-IIINICAI. INSTRUCTI ON

Module I - Roles and Responsibilities - Part 1
Module 2 Roles and Responsibilities - Part II
Module 3 Anatom and Phvs iologv — Part I
Module 4 Anatom\ and Ph siologv Part II
Module 5 Microbiology Part I
Module 6 - Microbiology - Part II
Module 7 Infection Prevention - Part I
Module S Infection Pre ention — Part Ii
Module 9 Decontamination Part I
Module 10 Decontamination Part II
Module II Decontamination Part III
Module 12 Decontamination Part IV
Module IS Decontamination Part V
Module I Disinfection Processes - Part I
Module 15 Disinfection Processes Part II
Module 6 - Processing Patient C are Equipment
Module 1 7 Preparation and Packaging of Instruments and Devices Part I
Module 18 - Preparation and Packaging of Instruments and Devices Part II
Module 19 Preparation and Packaging of Instruments and Devices Part Ill
Module 20 Preparation and Packaging of Instruments and Dcv tees Part IV
Module 21 Types of Surgical Instruments md Specialty Dc ices Part I
Module 22 Types of Surgical instruments and Specualt De tees - Part if
Module 23 Types of Surgical Instruments and Specialty Devices Part Ill
Module 24 Sterilization Part I
Module 25 Sterilization - Part Il
Module 2o Sterilization - Part Ill
Module 2 Sterilization - Part IV
\lodule 18 - Sterilization - Part \
Module 19 - Sterilization Part Vi
Module 30 - Inventor C&ntrol, Storage and Distribution

lodule SI - Sterile Storage
11 - DetThtjons \b1r
15 - Pref\es. SuIfaee .nS PT- So oe.iee ierms:

ember


